
 

 

The Knowledge Sector Initiative (KSI) is a partnership between the governments of Indonesia and Australia. 
It is funded by the Department of Foreign Affairs and Trade (DFAT) and implemented in cooperation with the 
Ministry of National Development Planning/National Development Planning Agency (Kementerian Perencanaan 
Pembangunan Nasional/Badan Perencanaan Pembangunan Nasional, Bappenas). 
  
KSI supports Indonesian policymakers to develop more effective development policies through better use of 
research, data, and analysis. The program works with research providers and government agencies to 
strengthen the quality and policy-relevance of research and how it is used for policymaking. KSI also works to 
improve regulations and practices that support quality research and make using evidence in policymaking easier. 
 
RTI International as the managing contractor for this program is in search of highly qualified and enthusiastic, 
experienced candidates to fill the position of   
 

DEPUTY TEAM LEADER 
Jakarta 

 
Essential duties and responsibilities:  
The Deputy Team Leader plays a key leadership role in implementing the strategy and activities of the 
Knowledge Sector Initiative (KSI) Phase 2. The Deputy Team Leader, will be a part of an innovative, capable, 
and passionate team of professionals. The position will play a critical role in ensuring the harmony and cohesion 
of program activities, coordinating the work of the three (3) implementation teams: Knowledge Exchange and 
Learning, Policies and Innovation Development, and Partnerships Management. This position will work closely 
with the Performance, Monitoring and Evaluation Lead to ensure integration of the Monitoring, Evaluation, 
Research, Learning and Adaptation (MERLA) approach into program activities and the Operations Lead to 
ensure timely and compliant execution of activities.  
 
The responsibilities are as follows but are not limited to: 
 

• The Deputy Team Leader is responsible for day-to-day project technical and operational management. 
S/he will communicate regularly with the Team Leader for inputs and updates and supervise the Program 
Leads and Operations Manager.  The Deputy Team Leader is responsible for ensuring project activities 
comply with the KSI contract, DFAT regulations, and RTI project management policies. The Deputy 
Team Leader is responsible for ensuring strong linkages between management/operations and 
technical/strategic oversight. The Team Leader focuses on high level strategic guidance while the Deputy 
Team Leader focuses on day to day operational and programmatic strategies to ensure linkages between 
operations such as procurement plans, budget/finances, and systems are aligned with program priorities.  

• The Deputy Team Leader is authorized to delegate duties to staff members where appropriate, but 
he/she bears the ultimate responsibility for the quality and successful performance by his/her delegates 
of those duties. 

• The Deputy Team Leader will communicate with and report to DFAT and RTI on project progress and 
management.  

• The Deputy Team Leader will undertake or assume responsibility for tasks as specified or delegated by 
the Team Leader including programmatic and operational decisions in the day-to-day implementation of 
the project and managing the bandwidth and workload of Program Leads and the Operations Manager. 



• Ensure high quality SOWs, TORs, reports, presentations, and procurement documents are submitted to 
DFAT, Bappenas and RTI as required. 

• Reporting to the Team Leader, the Deputy Team Leader will support the Team Leader in all technical 
and management aspects of the project and represent the program in the Team Leader’s absence; 

• Work closely with the Program Leads and Team Leader to ensure that program activities are directly 
linked to the overall program objectives and relevant programs within the DFAT portfolio; 

• Represent the program to key national, sub-national and international partners; 

• Oversee overall progress toward achieving program goals by coordinating the development, 
implementation and reporting on detailed management plans that includes implementation plans, risk 
matrices, deliverable tracking, budget allocations and disbursements, and ensure coordination among 
the program areas and operations; 

• Ensure Gender, Equity and Social Inclusion (GESI) perspectives, measurements and outputs are 
incorporated across activities; 

• Ensure the quality and consistency of the approach of the project objectives; 

• Support the Team Leader in managing relationships with key stakeholders including DFAT and 
Bappenas; 

• Work collaboratively with the Performance, Management and Evaluation Team to ensure high quality 
reporting; 

• Maintain close coordination with the Team Leader to manage the development and quality of key 
deliverables including annual work plans, six monthly reports, sub-strategies and annual reports; 

• Directly supervise senior technical and operational staff and ensure high quality delivery of results.  
 

Requirements: 
Master’s degree and a minimum of 14 years of experience or a Bachelor Degree and 20 years of experience in 
management, business administration, international development, public policy, political science management, 
social policy research, or a related field; 
    
Skills & Abilities: 

• At least 6 years working on large donor (or other) funded programs in a program management role 
(including responsibility for recruitment, managing grants, subcontracting and financial management), 
and proven capacity to work in a matrix compliance oriented organization; 

• Proven leadership capacity, for instance in leading large implementation teams in a reform or capacity 
development context; 

• Strong experience designing program management systems and procedures for donor funded programs; 

• Knowledgeable and experienced with DFAT contracting policies and procedures highly desirable; 

• Ability to build consensus and demonstrated ability to develop high performing teams; 

• Excellent presentation, communication and inter-personal/ cross-cultural skills. Ability to work well within 
a team and to work effectively with government and non-government stakeholders; 

• Ability to analyzed, plan and develop appropriate responses to complex situations and highly developed 
problem solving skills; 

• Highly advanced English writing skills and strong Bahasa Indonesia speaking and writing skills a plus. 
 
If you meet the requirements, and are keen to be part of this exciting program, you are welcome to submit your 
applications online via http://m.rfer.us/RTIARd422  before Monday, December 10, 2018 
 
Further information about The Knowledge Sector Initiative is available on http://www.ksi-indonesia.org/.   

 
Knowledge Sector Initiative is managed by RTI International on behalf of the Australian Government. 
RTI values equal employment opportunities. Female candidates are encouraged to apply. Only short 
listed candidates will be contacted.  


